
Rubric for Teaching Effectiveness
Not all bulleted points are of the same value.  The judgment of the evaluator should take that into account when giving a rating.
	Rating
	Standard

	Below Expectations 


	· Teaches with little or no regard for student learning and the learning outcomes appropriate to the course, college, and/or University;

· Is poorly organized, unprepared, and regularly off-syllabus;

· Is frequently unavailable to students (e.g., fails to post schedule, return emails or telephone calls, and/or does not regularly attend office hours); 

· Frequently fails to provide feedback on student work and/or to provide opportunities for students to gauge their performance and progress in the course;

· Shows indifference toward or unreasonable resistance to improving performance as a teacher.




	Fair


	· Fulfills teaching responsibilities and meets minimal expectations regarding learning outcomes appropriate to the rigor of the course; 

· Is mostly organized and prepared for each day's lesson and only occasionally strays from the syllabus;

· Posts office hours but may not be available to students at prescribed times; frequently late in answering emails or returning telephone calls;

· Provides opportunities for students to gauge their performance and progress in the course and some feedback on student work;

· Seems interested in new teaching methods but does not follow through.




	Good


	· Fulfills all teaching responsibilities and has some success in realizing learning outcomes appropriate to the rigor of the course;
· Is usually organized, prepared and on-syllabus most of the time;

· Posts a schedule and regularly attends office hours; responds to telephone and email queries in a timely manner;

· Provides regular and varied opportunities for students to gauge their performance and progress in the course and provides feedback on student work;

· Demonstrates interest in peer review and new methods to improve student learning


	Excellent 
	· Fulfills all teaching responsibilities well and consistently realizes learning outcomes appropriate to the rigor of the course;
· Is consistently organized, prepared and on-syllabus;

· Posts a schedule and regularly attends office hours; uses online technologies as well as emails and telephone to ensure early responses to student queries and clear communication on assignments and other expectations; offers occasional help sessions and out-of-classroom experiences;

· Provides regular and varied opportunities for students to gauge their performance and progress in the course and provides helpful feedback on student work;

· Demonstrates interest in peer review and new methods to improve student learning;

· Engages student interest in the subject matters


	Extraordinary


	· Fulfills all teaching responsibilities very well and exceeds learning outcomes appropriate to the rigor of the course;
· Is always organized, prepared and on-syllabus:

· Posts a schedule and regularly attends office hours; is proactive in adopting online technologies to respond quickly to student needs; frequently holds review sessions; offers formal and informal seminars for interested students; 

· Provides regular and varied opportunities for students to gauge their performance and progress in the course and provides significant, helpful and timely feedback on student work;

· Uses new pedagogical methods and suggestions gleaned from peer review
· Engages student interest in the subject matter and leads students toward an understanding of why the subject matters.





