
THE UNIVERSITY OF FINDLAY

Annual Faculty Review

2010-11 Academic Year

Faculty Member: 

Date Submitted to College / School Dean:  

Notes:

1. To be completed annually by all tenure track and continuing non-tenure track faculty; and at least every third year by tenured faculty. 
2. Please limit commentary for any individual section to one text page.
3. Ratings are defined on the following scale:


Below Expectations         Fair
         Good
       Excellent
   Extraordinary
1. 
Effectiveness in teaching:  Undergraduate, graduate, clinical supervision and/or coordination, and teaching in off-campus settings if applicable.

NOTE:  Summarize evidence of teaching effectiveness and provide reflective commentary that addresses student and peer evaluations as well as a self-assessment of the faculty member’s quality of teaching (e.g. this year vs. last and goals for the future).  This review should be completed at least every 3rd year for tenured faculty members.

Rating:
 Below Expectations          Fair
      Good               Excellent
   Extraordinary
Faculty Comments: 

Planned Activities:
Chair Comments:

Dean Comments:

2.
Scholarly activity, research, creative activity or other professional performances: This is defined as the scholarship of discovery, teaching, application and integration and may be evidenced by international, national, and regional publications and presentations which are peer-reviewed (with some statewide activity accepted), creative work demonstrating originality and meeting standards of peer review, and grant writing activities that support and enhance teaching and scholarship.

NOTE:  Summarize  evidence and provide reflective commentary that addresses the faculty member’s efforts in this area.  Please be aware of the University standards for tenure and promotion as outlined in the Faculty Manual.

Rating:
 Below Expectations             Fair
          Good
        Excellent
           Extraordinary
Faculty Comments: 

Planned Activities:

Chair Comments:

  Dean Comments:
3. High Quality Professional Development:  The process of high quality professional development continues throughout a faculty member’s career and is informed by: 1) Being purposeful, structured, and continuous over time.  2) Including multiple forms of data, processes and information. 3) Being collaborative and interdisciplinary (as appropriate). 4) Including varied learning experiences. 5) Impacting both short-term and long-term professional practice and the achievement of students. 6) Enhancing skills, knowledge, and abilities.

NOTE: Summarize activities and provide reflective commentary on the faculty member’s  activities in this area. Promotion will require evidence of professional development involvement at the state, regional, national or international level.  Additionally, professional development is not a substitute for excellence in teaching or scholarship/creative activity.


Rating:
Below Expectations            Fair
         Good
       Excellent
               Extraordinary
Faculty Comments: 

Planned Activities:

Chair Comments:

Dean Comments:

4.
Professional Service to the Institution:  This includes academic advising, faculty governance or leadership at the program/departmental, college or university levels. Highest consideration will be given to activity at the university level.

NOTE:  Summarize activities and provide reflective commentary regarding faculty member’s performance in the area of service to the UF Community. 
.

Rating: 
  Below Expectations                Fair
   Good
             Excellent
Extraordinary
Faculty Comments: 

Planned Activities:

Chair Comments:

Dean Comments:

5. 
Professional Service to the Community:  This includes active involvement in professional organizations, involvement in non-profit and/or charitable organizations, and contributions of professional expertise to endeavors undertaken in the community outside the institution. This would include performing the role of consultant in a professional capacity.
NOTE:  Summarize activities and provide reflective commentary  regarding the faculty member’s  performance in this area with particular emphasis to be placed on service related to areas of professional expertise. 


Rating:
 Below Expectations             Fair
           Good
       Excellent
         Extraordinary
Faculty Comments: 

Planned Activities:

Chair Comments:

Dean Comments:

6. 
Department Chair/ Program Director responsibilities:  This item is for clarification purposes and only applies to faculty members whose contracts include internal or external professional responsibilities beyond expected teaching and service activities.  If your contract requires work in other settings or for other organizations, describe these carefully in the dossiers you prepare for tenure and promotion.  (Internal examples may include, but are not limited to, assigned department chair duties, sabbatical leave activities, and grant related consulting or scholarly activities.  External examples may include duties related to joint or shared contracts with other organizations).
NOTE: Summarize activities and provide reflective commentary on all relevant contracted professional activities and noteworthy accomplishments related to these activities. If the faculty contract does not require specific contracted professional responsibilities, no comment is required on #6.
Goals for the department: : 

Goals for the faculty member in their role as department chair or director:  

Comments on Chair/Director’s leadership: 

Rating:
  Below Expectations            Fair
            Good
           Excellent
              
Comments on Chair/Director’s administration:

Rating:
  Below Expectations            Fair
            Good
           Excellent
            
Comments on Chair/Director’s professionalism:

Rating:
  Below Expectations            Fair
            Good
           Excellent
              
Supervisor Comments:

Faculty signature:  ________________________________________    Review Date:  ________________

Chair Signature:  ________________________________________       Review Date:  ________________

Dean Signature:  ________________________________________       Review Date:  ________________

7.
Faculty explanatory or rebuttal comments to chair or dean review.
Faculty Signature:  _____________________________________         Date:  ________________________

























































































































































































































































Updated January 2011


